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1.1

1.2

Article 1. Scope

The rules contained herein shall govern the hours of service, working
conditions, and rates of pay of Engineering and Mechanical Department
employees represented by the Brotherhood of Maintenance of Way Employes
(BMWE) who are working on Track, Bridges and Buildings, Work Equipment
Maintenance, or Welding Plant.

These rules do not apply to supervisory forces above the rank of foreman nor
do they apply to employees covered by other agreements.

END OF ARTICLE
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2.1

2.2

2.3

Article 2. Intra-Craft Jurisdiction

Employees will be allowed to perform tasks which are directly related to the
service being performed and which they are capable of performing, provided
the tasks are within the jurisdiction of the Brotherhood of Maintenance of Way
Employes.

Employees assigned to work other than their regular positions will receive the
rate of the other positions or their regular positions, whichever is higher, at the
minute basis up to 4 hours. 1f assigned more than 4 hours, employees will be
paid the higher rate for the day.

Assignment of employees pursuant to this Article 2 will not constitute a basis
for any claim by other employees, provided no employee of the affected class
or craft is furloughed.

END OF ARTICLE
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3.1

32

Note:

Article 3. Contracting Out

In the event the Company plans to contract out work within the scope of the
Agreement, except in emergencies, the Company will notify the General
Chairman involved, in writing, as far in advance of the date of the cornitracting
transaction as is practicable and in any event not less than fifteen (15) days
prior thereto.

If the General Chairman, or his representative, requests a meeting to discuss
matters relating to the said contracting ftransaction, the designated
representative of the Company will promptly meet with him for that purpose.
Said Company and Organization representatives will make a good faith atternpt
toreachanunderstanding concerning said contracting, but, if nounderstanding
is reached, the Company may nevertheless proceed with said contracting and
the Organization may file and progress claims in connection therewith.

The provisions of paragraph 3.1 above will not apply to contracting out of
work expected to last one day or less with the understanding that such
exception will be limited to 3 or less instances per calendar month,

END OF ARTICLE

31

LA

DDOOC‘JOOOOOO O

alalalalelelelelalelslnielniel®

~
{1 Y {



4.1

4.2

Article 4. Seniority

Seniority Date

(a)

(b)

(c)

(@

(e)

(6

As provided for in Article 5 and 6 of this Agreement, Employees may
establish seniority in various classes on various rosters. Unless
otherwise provided, qualified employees may utilize their seniority in
any direction and prior requirements to exercise seniority in the highest
class, the same class, or the same sub-department are deleted.

If two or more employees begin work under the terms of the Agreement
on the same date, their seniority rank on the roster will be in al phabetical
order.

Seniority in the lowest class on a given roster will begin on the date that
pay starts on a position covered by that roster.

Seniority in the higher class(es) on a given roster will begin on the date
first awarded an advertised position in a higher class on that roster.

Employees first establishing seniority on a given roster in a higher class
will establish seniority in that higher class and in any lower class(es)
pursuant to (b) and (c) above.

If two or more employees start work in a higher class on the same date,
their seniority rank on the roster will be based upon the basic seniority
established under this Agreement.

Employees' seniority will consist of Prigr Rights and System Rights

(a)

Prior Rights Seniority

(1) Employees who held Maine Central Railroad Company
Divisional Prior Rights will, on the effective date of this
Agreement, retain those Divisional Prior Rights and be
designated, by Division, as Springfield Terminal East District
Prior Rights Employees. Employees so designated will maintain
Springfield Terminal East District Prior Rights in addition to
Divisional Prior Rights.

4]



(®)

(2) Employees who held Maine Central Railroad Company System
Prior Rights will, on the effective date of this Agreement, retain
those rights and be designated as Springfield Terminal Eastem
District Prior Rights Employees.

(3) Employees now holding Boston and Maine Corporation Prior
Rights will, on the effective date of this Agreement, be designated
as Springfield Terminal Western District Prior Rights Employees.

(4) Employees now holding Springfield Terminal Prior Rights will,
on the effective date of this Agreement, be designated as
Springfield Terminal Prior Rights Employees.

System Seniority
All Employees will have the right to work throughout the Springfield

Terminal Railway Company system. System Seniority will be based
upon seniority in the applicable class.

4.3 Seniority Zones

(a)

®)

Prior Rights Seniority Zones

Prior Rights Seniority Zones are designated on the map attached hereto
and will be listed on seniority rosters. Prior rights employees will not
be required to protect their seniority outside of their prior rights
seniority zones, The Carrier will not force assign prior rights employees
outside their prior rights seniority zone.

System Seniority Zones

Employees without prior rights and Prior Rights Employees without
Divisional prior rights will place themselves in a system seniority zone
as designated on the map attached hereto and will not be required to
protect their seniority outside their system seniority zone. System
seniority zones will be listed on seniority rosters and the Carrier will not
force assign such employees outside their system seniority zone.

4.2
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(c)

Employees without prior rights may, at their option, elect to change their
System Seniority zones by notifying the Engineering Department
Personnel Officer by December 15 of each year. It is understood that the
Carrier must have sufficient forces within each zone to protect the
service. Changes will be approved or denied based on the needs of
service and permanent changes in residence. Changes which are
approved will be effective on January I of the next year. Under
extraordinary circumstances, Employees without prior rights may
request a change in their System Seniority Zones at any time. Requests
for such hardship change in System Seniority Zones will be the subject
of discussion between the Carrier and the Organization. The provisions
of this paragraph will also apply to Prior Rights Employees without
divisional prior rights except the changes specified will be restricted to
system prior rights territory.

4.4 Relinquishment of Seniority

()

Employees may, at their option, elect to give up their seniority in any
seniority class other than trackmen by notifying the Engineering
Department Personnel Officer between December 1 and December 31.
The change will be effective January 1, of the following year.
Employees who relinquish seniority in a given class, may never again
establish seniority in that class.

END OF ARTICLE
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Article 5. Seniority Classes

The seniority class and primary duties of each class.

5.1 Track Sub-Depariment

1.

Foremen:
Direct and work with employees assigned under their jurisdiction.

Assistant Foremen:

Direct and work with employees assigned (o them under the
supervision of Foremen. In the absence of a Foreman, assumes the
Foreman's duties, to every extent that he is qualified to assume those
duties. [Note: Also refer to Article 2.2]

Trackmen:
Construct, dismantle, maintain, repair and inspect track and
appurtenances thereto.

Equipment Operators

Operate and assist in the maintenance of the following:
Ballast Regulator

Tamper

Tie Inserter

Tie Extractor

Tie Handler

" Scarifier

Spiker (ride on)

Front End Loader

Swing Loader

Backhoe

Bulldozer

Track Liner

Jet Snowblower (ride on)
JIMBO

Spiker Puller (ride on)
Rail Heater {(ride on)

51



Anchor Spreader

Anchor Squeezer
Adzer/Cribber (ride on)
Brush Cutter (ride on)

Road Grader

Bolt Master

Anchor Applicator (ride On}
Jordan Spreader

Snow Plow Train

Gradall

Crane Operator

Chauffeurs {Truck Drivers)
Operate vehicles requiring CDL's.

Welding Plant Mechanic
Prepare and weld string rail.

O/A Welder

Perform welding on track {doesn't include cutting). This Roster will
be frozen on the effective date of this Agreement. Roster rated
employees will have preference to field butt welding assignments.

5.2 Bridge and Building Sub-Department

I.

Bridge and Building Foremen:
Direct and work with employees assigned under their jurisdiction.

Bridge and Building Assistant Foremen:
Direct and work with employees assigned to them under the
supervision of Foremen.

Bridge and Building Mechanics:

Construct, repair, dismantle, inspect and maintain bridges, buildings
and other structures.

5-2



5.3

5.4

5.3

5.6

4. Bridge and Building Mechanics' Helpers:
Assist Bridge and Building Mechanics.

5. Waste Water Treatment Plant Operator

Work Equipment Sub-Department

1.  Work Equipment Repairmen:
Repair tools, machinery, and equipment.

Welding Sub-Department

1. Electric Welder Foremen
Direct and work with employees assigned under their jurisdiction.

2. Electric Welders
Perform welding on track (to include field butt welding)

The specification of "primary duties” does not Jimit employees to those
specified duties.

Additional classes specifying primary duties and rates of pay may be added
by mutual agreement.

END OF ARTICLE



Article 6. Seniority Rosters

6.1 Rosters of Employees will be created for the following sub-departments:

bl Ry

Track

Bridge and Building
Work Equipment
Welding

6.2 Track Rosters

Single rosters of employees will be created for each of the following classes
within the Track sub-department:

1.

2.

5.

6.

Foremen, Assistant Foremen, Trackmen

Equipment Operators, Trackmen
a. Work Equipment Operator (B&M)(Frozen)

Crane Operator, Equipment Operator, Trackman
Chauffeurs (Truck Drivers), Trackmen
Welding Plant Mechanics, Trackmen

O/A Welders (frozen), Trackmen

For each roster, employees will be listed in order of their seniority in that particular
class. Reference to Equipment Operators' rights will also show former WEQ
designation. Prior Rights will be designated as specified in paragraph 6.6 below.

6.3  Bridge and Building Rosters

Single rosters of employees will be created for each of the following classes
in the Bridge and Building sub-department:

1.

B&B Foremen (Composite), B&B Assistant Foremen (Composite),
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B&B Mechanic (Composite), B&B Mechanic Helpers (Composite).
2. B&B Waste Water Treatment Plant Operator, B&B Mechanic

For each roster, employees will be listed in order of their seniority in that particular
class. Reference to B&B rights will also show former classification designations, if
applicable. Priorrights will be designated as specified in paragraph 6.6 below. When
the incumbent(s) of the current WWTPO position(s) leaves, either through exercise
of seniority or attrition, the WWTPO position(s) will revert to management-filled
position(s). All WWTPO positions established after the amended date of this
agreement, will also be management-filled positions.

Employees who are awarded positions within B&B for the first time, will remain
within B&B for a period of 365 calendar days in order to retain seniority. These
Employees making their first entry into B&B who voluntarily leave B&B before 365
calendar days, will lose all B&B seniority. This provision does not apply to those
Employees that have previously satisfied the 365 day requirement referred to above
and are assigned to B&B under the provisions of Article 35.

6.4 Work Equipment

A singleroster of employees will be created for the following class in the Work
Equipment sub-department:

1.  Work Equipment Repairmen, Trackmen

Employees will be listed in the order of their seniority in the particular class.
Prior rights will be designated as specified in paragraph 6.6 below. Work
Equipment Repairmen may only exercise other-than-WER seniority, if unable
to hold a Work Equipment Repairman position within their seniority zone,

6.5 Welding Department

A single roster of employees will be created in the following classes in the
Welding sub-department:

l. Electric Welder Foremen, Electric Welder, Trackmen

()
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6.6

E-1
E-2
E-3
E-7

6.7

Employees will be listed in order of their seniority in the particular class,
Prior Rights will be designated as specified in paragraph 6.6 below.,

Prior rights will be designated as follows:

Springfield Terminal Eastern District Prior Rights
Springfield Terminal Eastern District Prior Rights Division 1
Springfield Terminal Eastern District Prior Rights Division 2
Springfield Terminal Eastern District Prior Rights Division 3
Springfield Terminal Eastern District Prior Rights Division 7
Springfield Terminal Western District Prior Rights

Entered service date will also be shown in the case of employees whose date
in the lowest class on a roster is not the entered service date.

Rosters of Employees will be issued each year by J anuary 3] and be sent to all
locations. Any protest of the Rosters of Employees issued in January must be
received by June 1 of that year. Such protests will be addressed to the
Manager of Engineering Personnel with a copy to the General Chairman,
BMWE. Decisions will be rendered by the Carrier within thirty (30) days of
the date of such protests. If decision is unacceptable or not forthcoming within
the thirty (30) days, the protest may be taken by the General Chairman,
BMWE, to the Director of Labor Relations pursuant to Article 25. Protests not
submitted as specified will not be considered. Typographical errors may be
corrected at any time.

END OF ARTICLE
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7.1

7.2

7.3

7.4

7.5

Article 7. Qualifications For Positions

In making application for an advertised position or vacancy, or in the exercise
of seniority, employees may be required to give a reasonable practical
demonstration of their qualifications to perform the duties of the position.
Employees will be allowed up to 30 days to demonstrate sufficient
qualifications.

In the event employees are required to give a reasonable practical
demonstration of their qualifications for a position, the Company must give
uniform job related tests based on job related criteria in order to ascertain

"initial qualifications for positions. The General Chairman or his designee

may be present when such tests are given.

Disqualification of employees for failure to maintain required licenses, rules
qualifications, and/or FRA certifications, or for medical reasons will not be
considered discipline.

When on-the-job training opportunities to operate Maintenance of Way
machinery occur in a gang, employees with that gang who request such
training in writing to the General Foreman or higher level supervisor of that
gang shall be given the opportunity in seniority order. Such employees shall
first be given the opportunity to qualify on rules, as appropriate, and then, if so
qualified, the opportunity to train with a qualified machine operator as
requirements of service permit.

Should an employee so covered fail to make sufficient progress and/or qualify,
he will be removed from such training and will be ineligible for consideration
for future on-the-job training on the involved and similar machinery for a
period of one (1) year. If the employee so removed disputes his removal, the
employee, or his representative may file a protest to the Director of Labor
Relations for handling. This one (1) year restriction may be waived if the
affected employee is able, through the offices of the Director of Labor
Relations and the General Chairman, to establish a basis for reconsideration.

Allservice performed by employees pursuant to this Section will be paid under
the terms of Article 30 of this Agreement,

END OF ARTICLE
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8.1

8.2

8.3

Article 8. Filling Vacant Positions

In the assignment of employees to positions under this Agreement,
qualification being sufficient seniority shall govern.

The word "seniority" as used in this Rule means, first, seniority in the class in
which the assignment is to be made, and thereafter, in the lower classes,
respectively, in the same group in the order in which they appear on the
seniority roster,

(a)

(b)

(c)

Positions subject to advertisement will be newly created permanent
positions and vacancies expected to last more than thirty (30) days.
Such positions will be bulletined during the first advertisement period
following the vacancy.

Bulletins of vacant positions will be distributed to all headquarters and
Production Crew Foremen on Wednesday and will close at 1700 hours
the following Tuesday. Bulletin information will also be available on
a Carrier-provided "800" number. Employees will submit bids for
vacant positions to the Engineering Department Headquarters office in
North Billerica, or their supervisor, on a form provided by the Carrier
and must assure that such bids are received, by the closing date specified
on the job advertisement. Furloughed employees will have the ri ght to
bid on any advertised positions and will be automatic bidders for
advertised permanent positions for which they have seniority and are
qualified in their working zones.

Advertisements will specify location of position, hours of service, rate
of pay, rest days, type of machine (where applicable), closing date of
bid, general description of the work, headquarters, reporting point, mile
post designations®, and Prior Rights designation (including prior rights
class designations). It is understood that Prior Rights Designation will
be based upon the specified headquarters point.

*NOTE:  Mile Posts are specified only to facilitate the assignment of

(d)

overtime,

Vacant positions will be awarded to the senior qualified employee
bidding for same, except that an employee will not be awarded a

g1



8.4

(e

(f)

(8)

(b

(a)

(b)

position that he has vacated during the previous bid cycle, unless he has
been displaced, his position has been abolished or there are no other
bidders for the vacated position. Notices of positions awarded will be
posted on the Friday following the closing date specified on the
advertisement. Employees currently in service who are awarded
positions will occupy those positions on the next scheduled work day
following the notice of the award, Employees currently furloughed who
are awarded permanent positions will occupy those positions within ten
(10) days from the date notified of award by certified mail to the last
recorded address. Failure to retum will result in forfeiture of all
seniority under this Agreement unless satisfactory evidence is furnished
that failure to retum was due to conditions beyond the employees'
control. Copy of the above notification will be furnished to the Duly
Accredited Representative.

In the event no bids are received from qualified employees for an
advertised vacancy, the Carrier will promote, if applicable, in
accordance with Article 35 of this Agreement,

An advertisement may be canceled within seven (7) days from the date
advertisement is posted.

An employee who desires to withdraw his bid or application for an
advertised position or vacancy must file his request, in writing, with the
official whose name appears on the advertisement within seven (7) days
from the date the advertisement is posted.

Copy of advertisements, awards, and abolishments will be furnished to
the General Chairmen and designated representatives.

Temporary positions are positions of thirty (30) days or less and
permanent positions pending award.

If a temporary position is to be filled, the provisions of Article 35 will
apply. In the event an employee desires to fill a temporary position, he
will advise the Carrier within three (3) days of the position being
advertised. At the end of this three (3) day period, the temporary
position will be assigned to the senior employee applying. An employee
so assigned at his request to a permanent position pending award will be
considered an automatic bidder for such position. An employee

82
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8.5

(c)

assigned to a temporary position under Article 35 who is displaced by
a senior employee as described above will return to his former
assignment,

Employees accepting or assigned to temporary positions will accept the
conditions of those positions and will report for service within three (3)

days.

In the event that temporary positions cannot be filled pursuant to this
paragraph 8.4(b), such positions will be considered on-the-job training
opportunities and will be filled in accordance with paragraph 7.4 of this
Agreement.

When temporary positions are completed, employees will return to their
former positions, if still available. If former positions are not available,
employees will comply with the provisions of Article 20 of this
Agreement.

In the event that additional temporary positions are created by emergencies
such as flood, snow storm, hurricane, tornado, earthquake, fire, or derailment,
such temporary positions will be filled in seniority order by employees who are
available.

END OF ARTICLE
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9.1

9.2

Article 9. Beginning and Ending Day/Hours of Service

Employees' time will commence at the time they report for duty at their
headquarters, except Production Crews, and shall continue until they are
relieved from duty by the Carrier.

Except as provided herein or in Article 27, employees will be assigned to
positions scheduled to work eight (8) hours per day, five (5) days per week
with two (2) consecutive rest days. On positions the duties of which can
reasonably be met in five (5) days, the rest days will be Saturday and Sunday.
In the event the Carrier is operationally prohibited from assigning Saturday and

Sunday rest days, assigned rest days will be Friday and Saturday or Sunday and
Monday.

END OF ARTICLE

91

) '

OO0 COO0O0000O0O00THOOCOOCOO0OOONNNHITO

9

OO



10.1

10.2

10.3

10.4

Article 10. Qvertime

Time worked preceding or following and continuous with a regularly assigned
work period shall be computed on the actual minute basis and paid for at the
time and one-half rate, with double time on an actual minute basis after sixteen
(16) hours of work in any twenty-four (24) hour pericd (computed from the
starting time of the employee's regular shift), except that overtime shall
automatically cease and the pro rata rate shall apply at the starting time of the
employee’s next regular assigned work period.

Employees called to perform work not continuous with the regular work period
will be allowed a minimum of 3 hours at the time and one-half rate and, if held
on duty in excess of 3 hours, they will be paid on a minute basis at the time and
one-half rate for all time.

Time worked on rest days and holidays will be paid for at the time and one-half
rate with double time on an actual minute basis after sixteen (16) hours of work
until relieved or until commencement of the employee's next regular assigned
work period, whichever occurs first. Such continuous time worked after
commencement of the next regular assigned work pericd shall be paid at the
pro rata rate, pursuant to Paragraph 10.1 of this Rule.

Overtime will be assigned in the following manner;

(a)  Overtime immediately following the regular assigned work period wiil
be given to the incumbent(s) of the position or crew.

(b) Calis outside of the regular assigned work period will be given to the
crew regularly assigned to inspect the applicable territory. If additional
forces are needed, preference will be given to members of other crew(s)
assigned to the applicable territory, respecting seniority within the
required classificatior(s). If more additional forces are needed, they will
be obtained from the Maintenance Crews nearest to the location of the
work, again respecting seniority within the required classification(s). It
is understood that in the application of the above, all forces within the
System Seniority Zone which contains the work involved will be used
before other forces are called.

16-1



10.5

(c)

(d)

(e)

V)

Planned overtime, rest day, and holiday work will be given in seniority
order to available qualified employees in the territory of the work
involved who ordinarily and customarily perform such work. If
additional forces are needed, the provisions of (b) above will apply.

Planned overtime, rest day, and holiday work which is a continuation of
a work project of a specialized nature, such as tie and surface, rail
laying, construction, clean-up, elc., will be given to the specialized crew
ordinarily doing this type of work during the regular assigned work
week, with the members of the specialized crew being utilized in the
order of their seniority, if available. If additional forces are needed for
such planned overtime, rest day, and holiday work, preference will be
given first to the closest specialized crew within the Production Zone
and then to the closest Maintenance Crew within the Production Zone.
If more additional forces are needed, the closest I&R Crew will be
utilized. It is understood that in the application of the above, all forces
within the Production Zone which contains the work inveolved will be
used before other forces are called.

In the event that the relevant applicable calling procedure under 10.4
above (i.e 10.4(a) or 10.4 (b) or 10.4 (c) or 10.4 (d) ) fails to produce the
number of employees needed for the overtime work being called for, the
Carrier may force assign any qualified employees in inverse seniority
order until the necessary number of employees needed are obtained.

In the case of emergencies, the Carrier will endeavor to comply with the
above procedures, unless those procedures would delay the resolution
of the emergency. Deviation from these procedures will not be
continued beyond the end of the emergency.

The Cacrier will be required to call out only the Foreman for the foliowing
overtime calls, when they can be performed safely and in compliance with
Roadway Worker protection; Track assessment (not to include repairs or on-
track use of track cars), providing protection for other railroad employees or
third parties. In the event that other duties (such as fire patrol) are required by
an outside agency, the Carrier will notify the Orpanization of such
requirements. At the Organization’s request, the parties will meet to discuss
these requirements before the provisions of this paragraph are applied.

END OF ARTICLE
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Article 11. Probationary Period of Employment

.l The application for employment of a new employee will be approved or
disapproved within a probationary period of sixty (60) work days following the
day the employee first performs service for the Carrier. An application that is
rejected within such period will result in termination of the employee's
relationship with the Carrier without disciplinary procedures. In the event an
employee's application for employment is disapproved in accordance with the
provisions of this rule, notification in writing of such disapproval will be made
by the Carrier.

END OF ARTICLE



12.2

12.3

12.4

12.5

12.6

12.7

Article 12. Leave of Absence

Employees with one (1) year or more of continuous service may request leaves
of absence. Requests for leaves of absence must contain specific reasons for
(he request including need for leave and length of time required, subject to the
limitations of Paragraph 12.3 below.

Requests for leaves of absence or extensions thereof must be in writing to the
Manager of Engineering Personnel with a copy to the General Chairman.

Except as specified below, leaves of absence or extensions thereof will be
limited to a minimum of 14 calendar days and a maximum of 6 months.
Employees who engage in other work while on leaves of absence will forfeit
seniority, unless special arrangements have been made therefor with the proper
officials of the Carrier and the General Chairman.

Requests for leaves of absence or extensions thereof will only be considered
when the needs of the service allow. If a request for a leave of absence or
extension thereof is denied, such denial will be in writing with a copy to the
General Chairman.

Employees appointed to official positions with the Carrier or who accept a full-
time Union position will be granted leaves of absence for the duration of the
assighment,

Employees returning from leaves of absence as specified in Paragraph 12.3 of
this Rule must report for duty upon the expiration of leave or extension thereof.
Faiture to return to duty or to provide satisfactory reasons for not doing so will
result in forfeiture of seniority. Employees may return to service prior to the
expiration of leave or extension thereof provided they furnish seven (7)
calendar days advance notice.

Employees returning from leaves of absence as specified in Paragraph 12.5 of
this Rule must report for duty within thirty (30) calendar days from the
conclusion of their assignments and the expiration of leave or be subject to the
provisions of Paragraph 12.6 of this Rule.
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12.8 Employees returning to service under Paragraphs 12.6 and 12.7 above will
do so pursuant to the provisions of Article 20 of this Agreement.

12.9 Employees who absent themselves for more than ten (10) calendar days
without written authorized leaves of absence as provided in this Rule will
forfeit their seniority.

12.10 Leaves of Absence are not required when employees are unable to perform
service due to a bona fide sickness or injury. Upon request by the Carrier,
Employees are required to provide the Carrier with an update. Failure to
comply with the Carrier’s request will result in the implementation of
paragraph 12.9 of this rule.

END OF ARTICLE
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Article 13. Attending Court, Inquests, Investigations

=
k
13.1 Employees required to attend court, inquests, investigations, etc., by or on v
behalf of the Carrier will be paid for actual time consumed at the straight time C
hourly rate and shall be allowed actual expenses incurred, with the
understanding that employees will fumish written receipt for such expenses C
before being reimbursed. If prevented from working their assignments, @
employees will be paid for time lost. Itis understood that the provisions of this C
Rule do not apply in the case of employees attending hearings where they are C
assessed discipline. C
END OF ARTICLE 8
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Article 14, Jury Duty

14.1 When employees are summoned for jury duty and are required to lose time
from their assignments as a result thereof, they shall be paid for actual time lost
with a maximum of eight (8) hours at the straight time hourly rate for each
calendar day. No jury duty pay will be allowed for any day on which
employees are otherwise entitled to vacation or holiday pay.

END OF ARTICLE
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15.1

15.2

15.3

15.4

15.5

Article 15. Holidays

Subject to the qualifying requirements specified below, eligible employees witl
receive eight (8) hours pay at the straight time hourly rate for each of the
following holidays:

New Year's Day Labor Day

Presidents' Day Thanksgiving Day

Good Friday Day after Thanksgiving Day
Memorial Day Christmas Bve (e day before Christmas is observed)
Fourth of July Christmas Day

New Year's Eve (e day before New Year's is observed

To be eligible for holiday pay provided in Paragraph 15.1, regularly assigned
employees must either work or be available for work on the last work day
before and the first work day after the holiday. Ifrequired to work the holiday,
employees must protect their assignment in order to be eligible for holiday pay.

Subject to the applicable qualifying requirements above, other than regularly
assigned employees will be eligible for the paid holidays or pay in lieu thereof,
provided (1) compensation for service paid them by the Company is credited
to eleven (11) or more of the thirty (30) days immediately preceding the
holiday and (2) they have had forty-five (45) days of continuous active service
preceding the holiday beginning with the first day of compensated service,
provided employment was not terminated prior to the holiday by resignation,
for cause, retirement, death, non-compliance with the union shop agreement,
or disapproval of application for employment.

Employees who work on the holiday will be paid one and one-half times the
straight time hourly rate. It is understood that in order to meet the eligibility
requirements of this Holiday Rule, employees who work any of the qualifying
days must work the entire day as provided in Article 9 of this Agreement. The
eligibility requirements of this paragraph 15.4 may be waived for regularly
assigned employees who request and receive permission to be off on any of the
specified qualifying days.

A holiday which falls during an Employee's vacation period or rest day may be
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5.6

banked and used within 90 days. Requests to use banked holidays will be
made, in writing, with 48 hours notice and will be subject to approval based on
the needs of the service. Holidays which are not used upon the completion of
90 days will be paid consistent with Article 15.1. Employees who choose not
to elect this option, will be allowed 8 hours pay at the hourly rate in addition
to the vacation allowance.

When employees are working a four-day, ten hours per day work week and a
holiday falls on a work day in that work week, the holiday pay provided in
paragraph 15.1 of this Rule will be modified to 10 hours at the straight time
hourly rate and be paid to all eligible employees

END OF ARTICLE
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16.1

16.2

16.3

16.4

16.5

Article 16. Personal Leave Days

Effective August 1, 2010, a maximum of 5 personal leave days will be allowed
on the following basis:

a.  Employees with at least | year of service will be entitled to 1 personal
leave day.

b.  Employees with at least 5 years of service will be entitled to 3 personal
leave days.

c. Employees with at least 10 years of service will be entitled to 4 personal
leave days.

d.  Employees with at least 20 years of service will be entitled to 5 personal
leave days.

Personal leave days provided for in Paragraph 16.1 of this Rule may be taken
upon 48 hours advance notice from the employee to the proper Carrier Officer,
consistent with the needs of the service.

Personal leave days must be taken within a |5 month period beginning with
January 1 of each year. Personal leave days not taken within that 15 month
period will be forfeited.

Payment for personal leave days will be 8 hours at the straight time hourly rate.
When employees are working a four (4) day, ten (10) hours per day work week,
the payment for personal leave days will be ten (10) hours at the straight time
hourly rate.

If Personal Leave Days are taken immediately preceding or following a
statutory holiday it is understood that the work day (or day, in the case of an
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other than regularly assigned employee) immediately preceding or following
the Personal Leave Day is considered as the qualifying day for holiday
purposes.

END OF ARTICLE
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17.1

17.2

17.3

17.4

17.5

17.6

Article 17. Bereavement
Employees will be allowed bereavement leave not to exceed three calendar
days following the date of a death to a spouse, child, spouse's child, parent,
spouse's parent, sibling, grandparent, or grandchild .

Employees will be paid 8 hours at the straight time rate for each working day
lost during bereavement leave with a maximum of 3 days.

Bereavement pay will not be allowed to Employees who are otherwise absent
from work and will not duplicate payments made for holidays or vacation.

Employees will have the following options in deciding when to take
bereavement leave:

(a) three consecutive calendar days, commencing with the day of death;

(b) three consecutive calendar days, ending the day of the funeral service;
or

(c) three consecutive calendar days, ending the day following the funeral
service.

Employees will be allowed to use paid leave days (including sick days) to
extend the bereavement period outlined above.

Employees will be allowed to utilize the provisions of 17.5, and/or unpaid

leave days up to a maximum of 3 days, for bereavement for the death of a
spouse’s sibling or sibling’s spouse. Time off will be taken in accordance with
Article 17.4.

END OF ARTICLE
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18.1

18.2

18.3

(8.4

(8.5

18.6

Article 18. Vacation

The beginning date for determination of continuous service will be the
employee's entered service date as provided for in Paragraph 6.6 of this
Agreement,

An annual vacation of five (5) consecutive work days with pay will be granted
to each employee covered by this Agreement who renders compensated service
on not less than one hundred twenty (120) days during the preceding calendar
year.

Two weeks vacation, each week consisting of five (5) consecutive work days
with pay will be granted yearly to an employee covered by this Agreement who
renders compensated service on not less than one hundred ten (I 10) days
during the preceding calendar year and who has two (2) or more years of
continuous service and who, during such period of continuous service renders
compensated service on not less than one hundred ten (I 10) days in each of
two (2) such years, not necessarily consecutive.

Three weeks vacation, each week consisting of five (5) consecutive work days
with pay will be granted yearly to an employee covered by this Agreement who
renders compensated service on not less than one hundred (100) days during
the preceding calendar year and who has eight (8) or more years of continuous
service and who, during such period of continuous service renders
compensated service on not less than one hundred (100) days in each of eight
(8) of such years, not necessarily consecutive,

Four weeks vacation, each week consisting of five (5) consecutive work days
with pay will be granted yearly to an employee covered by this Agreement who
renders compensated service on not less than one hundred (100) days during
the preceding calendar year and who has seventeen (17) or more years of
continuous service and who, during such period of continuous service renders
compensated service on not less than one hundred (100) days in each of
seventeen (17) of such years, not necessarily consecutive.

Five weeks vacation, each week consisting of five (5) consecutive work days
with pay will be granted yearly to an employee covered by this Agreement who

18-1



DY o










